
DCR’S VETERANS 
PROGRAM
PROUDLY SUPPORTING THOSE WHO SERVED



At DCR, we understand military skills can easily translate to business success. It’s why we’re 
continually seeking veterans for career opportunities.

Military veterans are uniquely trained to exhibit laser focus on accomplishing a given mission. 
They are both responsible and collaborative in team environments and take extreme pride in 
personal development. 

Today’s veterans possess leadership skills, loyalty, integrity and commitment to deliver on-the-
job results. Each of these behavioral traits are the perfect cultural fit at DCR, where we strive to 
provide innovative solutions that both delight and impress our clients. 

We value veterans’ diverse skills and experiences, unique perspectives and ability to think 
outside-the-box. That’s why we’ve been unwavering in our commitment to facilitate their 
transition to a civilian career path. Today, veterans fill roles at DCR in engineering, sales, 
operations and program management.

We’re also committed to assisting our clients and partners to establish and increase hiring 
veterans. 

ACTIVELY HIRING:

HEROES WANTED



We began working with clients in 2009 to establish programs that aim to increase veteran employment. Through this initiative, we’ve helped to add 
3,200+ veterans to our client’s extended workforce programs, with a strong focus on Scientific, Technical, Engineering and Mathematics (STEM) 
positions.

It all starts with DCR’s Smart Track xCHANGE, an innovative, collaborative community aimed at matching the best talent with top companies and 
staffing agencies. When veterans join the Smart Track xCHANGE community, their profiles are visible to clients and suppliers who will automatically 
consider matches when opportunities arise.

“All of us owe a great deal to our veterans, and we all share an obligation to assist them when they return to civilian life. We want to thank our clients 
who have worked with us to establish the DCR Veterans Program and who have provided amazing job opportunities. This hiring program has proven 
to be a ‘win-win’ for veterans and the companies who employ them.” 
- Ammu Warrier, Co-founder and President of DCR 

BUILDING A PROGRAM TO
ENGAGE TODAY’S 
VETERANS





It’s important to our leaders to foster relationships with the veteran community 
as well as partner with veteran professional associations and nonprofit 
organizations. Our strong network of diversity suppliers is committed to serve 
top veteran talent by actively collaborating with veteran career centers and 
online job portals.

We also support a variety of efforts aimed at providing veterans and injured 
veterans with opportunities to build professional networks and find civilian 
jobs that build on their skills. 

DCR is proud to be a military-friendly company and is committed to hiring 
military talent while also providing learning resources and training programs 
to position them for continued success throughout their careers. 

We conduct operations all over the country to attract, recruit and retain top 
veteran talent by providing support and learning networks. DCR’s products 
and services, such as Smart Track xCHANGE, also reflect this commitment 
to help solve challenges in the veterans’ community. 

DCR strives to be a great place to work for employees who have served. The 
military veterans in DCR’s workforce have access to an internal employee 
resource group and a volunteer community that strives to make this 
possible. Our diverse workforce consists of human capital experts, coaches, 
mentors and managers who work to help veterans translate their military 
skills into the civilian world and work with them to provide professional 
development through job growth and leadership experiences. 

OUR PROMISE OF

COMMITMENT AND COLLABORATION



DON’T JUST

TAKE OUR WORD FOR IT

We can go on and on about our veteran’s program, but don’t just take our word for it. Here 
are some comments from the veterans themselves: 

“DCR is extremely proactive in recruiting veterans, and encourages companies hiring 
veterans. People coming out of the military are some of the most prepared individuals in 
the market these days. They have up-to-date skills such as communication proficiency, are 
well-versed in leadership from leading units and platoons and are extremely disciplined.” – 
Bobbie Wilcoxen, Senior Training Analyst, former Family Readiness Group Chairperson for 
the 14388th Transportation Company of the Indiana National Guard

“Personally, I can attest to the effectiveness of DCR’s commitment to helping veterans 
transition into the civilian workforce. DCR management has given me every opportunity 
to leverage the skills and training I received as a communications technician and Non-
Commissioned Officer. My position at DCR encourages my hunger for adventure and 
challenge, while providing a new experience every single day since 2013. Even as I have 
transitioned into civilian lifestyle, DCR reinforces the core values I embraced in the United 
States Marine Corps: Honor, Courage and Commitment.” – Jeremy Linkletter, Client Delivery 
Specialist, former US Marine Corps Corporal



“I worked a couple of jobs since retiring from the Navy after 23 years of service, including 
management with transportation and rental car companies, but they were not challenging 
for me. I posted my resume on a job search engine and got a call from a DCR recruiter who 
told me my resume looked interesting and that I might be a fit for a job in the company.  
I’ve been with DCR since 2016 and I can say it has been wonderful.”  - Aaron Lomax, Client 
Program Lead, former US Navy Air Traffic Controller

For more information about getting involved with the DCR Veteran’s Program, please email 
us at info@dcrworkforce.com.  Or, if you’re interested in learning more about DCR and 
Smart Track VMS, you can schedule a demo or speak to an advisor at 1-888-DCR-4VMS.  
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